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Donne, lavoro e sindacato.
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* 1986, Wall Street Journal : “c’e un’ invisibile
barriera che ostacola la carriera delle donne”,

un

e 2004, Wall Street Journal: “il tetto di cristallo e
stato finalmente infranto”, ma...” vi

proponiamo una nuova metafora:
|




Increasing women's employment rate offers one possible response to the demographlc challenge

Active workforce®
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* Tosal papulation aged 13-65 vears multiplizd by employment rate (for e European Uniom - 27 couninas excuding Slovenia, Slovakla and
Czech Republic and Ncuding kosland, Norway, Sweden and Abania)
" Estimaie based on empioyment rate of women in 2005 (55%)
" Based on empioyment rate of men In 2005 (T1%)
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Companles with a higher proportlon of women In thelr top management have better financlal
performance

[l Companies with most gender-
diverse management feams”

- Imdusiny averags

Economic performance of the companies with most gender-diverse
managemeant teams compared with their industry average
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Average ROE™ Average EBIT* Stock price growth™** 2005-2007
2003-2005 2003-2005 compared with Eurostoxx 600

sectorial indexes

" B4 comparles, [gentfied with tha scoring system developed by Amazone Eurs Fund

" BT companles, dala not @valiabie for teo companies

* T3 companies, fnanclal secior not Incuded

" 0f he B9 most gender-dyversa companies, 44 have 3 marke? capiallzation greater ihan 2 bllian 2ums
Zource:  Amazone Eurclung database; Amadeus; Research nsight; Datasreant Bloombeng: Mokingey
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(professionisti) (operai, impiegati,
commessi, ecc.)
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Segnalato da: Maria Mantini Satta, Centro Studi “Progetto Donna” Fonte: Equa| Opportunities Commission, 2007
http://www.equalityhumanrights.com/Documents/Gender/Formal%20investigations/EOC%20Transformation%200f%20work%20Formal%20Investigation.pdf
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